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Consideration for Enhancing the Psychological Health of Workers with Disabilities





　The purpose of this study was to examine the development of working conditions 
as a way to enable people with disabilities to work more vigorously. Thus, this 
study reviews the employment and working conditions of people with disabilities in 
Japan. In addition to this, a review of survey research on the psychological health of 
workers in Japan was conducted. The labor laws in Japan require companies to hire 
people with disabilities; however, there are no specific guidelines in place to improve 
the work environment and benefits for workers. This study suggests, from the 
perspective of mental health and work engagement, people with disabilities may be 
able to work more vigorously if their working conditions improve, which may lead to 
stable employment and increased productivity.
Keywords:  Work Environment，Reasonable Accommodation，Disability Rights，
Psychological Health，Work Engagement
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